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ABSTRACT
Aim: To analyze the involvement of pre-retired workers of a public university with actions favorable to 
the retirement plan. Method: This is a cross-sectional, quantitative, analytical study conducted at a public 
state university located in the northern part of the state of Paraná. The sample consisted of 293 individuals 
who were in the pre-retirement phase. Data collection was performed between November 2014 and April 
2015, through the Scale of Change in Planning Behavior of Retirement. Data were submitted to descriptive 
statistical analysis and simple and multiple linear regression. Results: Having a partner and participating in 
professional development courses contributed to the greater involvement of workers with retirement-friendly 
actions, while having financial dependents was associated with the least interest. Conclusion: Managers 
should be aware of the characteristics that influence the involvement of workers with activities conducive 
to retirement planning and encourage participation in preparatory actions.

Descriptors: Aging; Retirement; Occupational Health; Nursing.
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INTRODUCTION

Population aging has evolved rapidly in 
recent years, a situation that has contributed 
to the greater concern of managers of labor 
institutions in relation to the physical, social, 
cultural and psychological changes that must 
be managed by individuals experiencing 
such a process, as well as by those that sur-
round them(1). Among these changes is the 
termination of labor activities, represented 
by retirement(2).

Retirement can take on different mean-
ings for workers, being desired by those who 
have jobs with a high level of physical and 
mental exigency, understood as a form of rest. 
On the other hand, individuals who attribute 
positive values to work activities tend to pres-
ent less stress when approaching decision 
making(2).

Given the diversity of feelings that can be 
experienced by the workers, it is emphasized 
that the planning for retirement should be 
stimulated from the beginning of the work 
activities, because the better prepared the 
individuals are the lower the chances of not 
adapting to dismissal(3). Thus, participation in 
groups and actions that promote involvement 
with favorable actions can contribute to the 
decision making occurring in a planned and 
desired way by the pre-retiree.

In order to analyze the behavior of 
workers in relation to retirement, in 2014, 
researchers(4) developed the Scale of Change 
in Retirement Planning Behavior (Escala de 
Mudança em Comportamento de Planejamento 
da Aposentadoria – EMCPA). This instrument, 
composed of 15 items, aimed to measure the 
involvement of the pre-retiree with actions 
favorable to retirement(4). 

In this context, it is important to reflect on 
the involvement of the workers with actions 

favorable to retirement planning, in order to 
understand how these individuals have pre-
pared for dismissal. In addition, because it is a 
topic that has not been explored in the area of 
nursing, this study provides support for nurses 
in the Retirement Preparation Programs.

Therefore, the purpose of this study was 
to analyze the involvement of pre-retired 
workers in a public university with actions 
favorable to the retirement plan.

METHOD

It is a quantitative, analytical, cross-
sectional research carried out at a public state 
university located in the northern part of the 
state of Paraná.

The study sample consisted of 293 indi-
viduals who were in pre-retirement, either by 
age or length of service, defined by random 
probability from 1,312 servers that fit the in-
clusion criteria of the study. However, during 
the data collection, the public institutions 
of the state of Paraná went on strike due to 
possible changes in the pension funds of the 
state public servants, for that reason the data 
collection was suspended, obtaining a sample 
of 164 individuals(5).

The defined inclusion criteria were: 
workers that were included in the Social Se-
curity Law No. 8,213/1991 and the Brazilian 
Constitutional Amendment 41/2003, which 
provide for retirement by age. These laws 
ensure the right of men to retire from the 
age of 65 and women from the age of 60 
onwards, as well as safeguarding the right to 
retirement for women aged 55 years and 30 
years of work and men aged 60 and 35 years 
of work, respectively. Workers who were on 
vacation or leave during the time of data 
collection were excluded from the study, as 
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well as those who did not return contact after 
three attempts(6-7). 

Data collection was performed between 
November 2014 and April 2015, by signing 
the Informed Consent Form. Two instruments 
were used: a form composed of sociodemo-
graphic and occupational variables (sex, age, 
marital status, professional category, time of 
institution work, among others) and EMCPA, 
which was developed and validated in Brazil 
and includes 15 favorable actions focused on 
assisting workers to adapt themselves to work 
termination(4). 

To analyze the data, the double entry was 
done in the database of the statistical analysis 
program Statistical Package for Social Sciences 
(SPSS) version 20.0. In order to verify the as-
sociation between the sociodemographic 
and occupational data to the involvement 
with actions favorable to retirement, simple 
linear regression was carried out, followed by 
multiple linear regression, adopting the level 
of significance of 5% (p<0.05) and confidence 
interval of 95%.

The study was conducted in order to 
ensure compliance with the provisions of the 
Brazilian law on research involving human 
beings and obtained approval from the Com-
mittee for Ethics in Research Involving Human 
Beings from a public university, according to 
Opinion No. 115/2014.

RESULTS

Among the 164 workers, 109 (66.5%) were 
technicians and 55 (33.5%) were teachers, of 
which 42 (25.4%) were men. The age of workers 
ranged from 49 to 69 years; among these 90 
(54.9%) workers were between 49 and 59 years 
old, with a mean age of 58.4 years and standard 
deviation of 4.5 years, according to table 1.

Table 1. Sociodemographic and occupation-
al characterization of pre-retired workers of 
a public state university. Paraná, Brazil, 2015. 
(n=164)

Variable N %
Sex

Male 42 25,6

Female 122 74,4

Marital status

Without partner 74 45,1

With partner 90 54,9

Professional category

Teacher 55 33,5

Technician 109 66,5

Works overtime

Yes 44 26,8

No 120 73,2

Has another job

Yes 6,0 3,7

No 158 96,3

Studies

Yes 13 7,9

No 151 92,1

Income

2 to 10 minimum wages 92 56,1

≥ 11 minimum wages 72 43,9

Working time

Up to 30 years 54 32,9

≥ 31 years 110 67,1

Dependent on income

No 67 40,7

Yes 97 59,1

Through the simple linear regression 
analysis, it was identified that the workers with 
higher level of schooling had more interest in 
practicing actions favorable to the adaptation 
to retirement (β= 0,152; p= 0,05). Individuals 
who completed professional development 
courses demonstrated that they were willing 
to take actions favorable to retirement (β= 
0,286; p= 0,00).

Workers who participated in profes-
sional development courses showed greater 
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interest in retirement preparation activities in 
social occupational investment (β= 0,270; p= 
0,000), that is, participate in religious actions, 
cultivate new friendships or community activi-
ties. While those who had partners were more 
likely to practice autonomy and well-being 
(β= 0,241; p= 0,002), as regular physical activ-
ity, spending more time with the family, and 
engaging in a relationship with the spouse. 

In addition, workers with higher educa-
tion (β= 0.181, p= 0.020) or who took profes-
sional improvement courses (β= 0.195; p= 
0.012) were interested in maintaining activities 
related to their autonomy and well-being for 
preparing for retirement. On the other hand, 
individuals who were dependent on their 
income showed less interest in occupational 
and social activities, such as making financial 
investments for the future, practicing leisure 
activities or performing medical examinations 
and consultations (β= -0,155; p= 0,047).

After multiple linear regression, it was 
found that workers involved in professional 
development courses were more willing to 
perform general actions favorable to retire-
ment (β= 0,262; p= 0,001) and occupational 
social investment actions (β= 0,273; p= 0,000), 
such as taking professional development 

courses to start a new career and dedicate to 
friendships.

The servants who participated in courses 
of professional improvement wanted to be 
involved with actions of autonomy and well-
being (β= 0,157; p= 0,040), that is to say, to 
have a healthier diet, to invest time in the 
familiar coexistence and to practice leisure ac-
tivities. However, those who were dependent 
on their income showed less interest in social 
occupational investment actions (β= -0.117; 
p= 0.022), as shown in table 2.

It should be emphasized that having 
partners and taking professional development 
courses were positively associated with the 
practice of actions favorable to retirement. 
However, individuals who were dependent 
on their financial income presented greater 
difficulty in establishing post-work planning.

DISCUSSION

Given the position occupied by work in 
today’s society, some workers face difficul-
ties in detaching themselves and becoming 
involved in new activities, factors that may 
contribute to non-adaptation to retirement, 

Table 2. Socio-demographic and occupational factors associated with the involvement of pre-
retired workers with actions favorable to retirement adjustment after multiple linear regression. 
Paraná, Brazil, 2015. (n=164)

Dependent Variables Independent Variables
Beta 

Stand.
p value CI 95%

General Proceedings
Carry out professional develop-
ment courses

0,262 0,001 4,358; 16,174

Factor 1 Occupational-
-Social Investment

Have financial dependents -0,177 0,022 -4,362; -0,338

Carry out professional develop-
ment courses

0,273 0,000 3,014; 10,144

Factor 2 Investment in 
Autonomy and Welfare

Have a partner 0,227 0,005 0,904; 5,055

Carry out professional develop-
ment courses

0,157 0,040 0,170; 7,457
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as well as postponement of decision-making. 
Among the reasons that motivate individuals 
to stay in the work environment may be con-
cern about family support, loss of professional 
status, insecurity about the financial future, 
association with the old age and the conse-
quent possibility of becoming ill(8).

The analysis of multiple linear regression 
showed that having financial dependents does 
not favor workers’ involvement with actions fa-
vorable to retirement adjustment. Taking into 
account that many pre-retirees now lead their 
families, interest in carrying out such actions 
becomes even more necessary because, in 
planning the exit from work, they can minimi-
ze uncertainty in terms of the financial future 
and support of their families(9-10).

In this study, having a partner positively 
influenced the involvement of workers with 
actions related to their autonomy and well-
-being. This result may be associated with the 
fact that the couple tends to approach during 
the retirement period, sharing household and 
leisure tasks, considered by many as retire-
ment gains(11-12). 

These results reinforce the assertion that 
the family represents a protection factor for 
the individuals in preparation for retirement. 
This is mainly because relationships with 
friends are often restricted to the work envi-
ronment, so the family becomes the first and 
main social bond of pre-retired workers(13).

Over the years, individuals tend to value 
more intensely the interaction with friends 
and family that, in the long run, can contribute 
to the development of positive experiences in 
the subjective well-being of this group. Thus, 
the importance of social resources and family 
relationships for adaptation to this moment of 
life is observed(14).

The aging process, which follows retire-
ment, increases the concern with maintaining 

the health and well-being of these individuals. 
Thus, the family takes a central position as a 
point of support, and it is common for mem-
bers to become involved in health care issues, 
with positive contributions to understanding 
the changes arising from aging(15).

Pre-retirement workers need to realize 
the necessity to pursue extra work activities, 
such as hobby and physical activities, as they 
help overcoming the transition phase, softe-
ning the ambivalent feelings that retirement 
can bring, such as the desire to continue 
working to ease financial crises(16). 

When the feelings brought by retirement 
are evoked, some workers may fear falling ill 
and losing mental health. Thus, to prevent this, 
they seek support in physical, intellectual or pro-
fessional activities. Among these actions is the 
desire to learn a new profession or to improve 
in the area itself, as identified in this study(17-18). 

Still, maintaining professional develop-
ment or taking courses to pursue a new pro-
fession has also contributed to the well-being 
of workers. This perception may be associated 
to the fact that individuals remain inserted in 
a social context, in addition to qualifying them 
if they want to work with reduced hours, such 
as planning for the future(19).

It is emphasized that, currently, the 
tendency to investigate factors influencing 
well-being is observed, and remaining active 
and productive in the social environment is 
pointed out as a beneficial factor in achieving 
this objective. This model has challenged pre-
vious expectations that, from a fixed age, in-
dividuals would abandon their work activities 
and would depend solely on their pensions(20).   

Therefore, it is noted that the act of aging 
is a multifactorial issue in which the sociode-
mographic and occupational variables can in-
fluence positively or negatively. It is necessary 
to identify the factors that act as protection 
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and contribute to the change in behavior for 
retirement, as well as those that impair the 
worker’s involvement with favorable actions(4).

CONCLUSION

It was observed that the fact of having a 
partner and participating in professional de-
velopment courses contributed to the greater 
involvement of workers with retirement-frien-
dly actions, while having financial dependents 
was associated with the lowest interest. Thus, 
it is important to emphasize the importance of 
institutional managers to care for workers with 
such characteristics, especially those who su-
pport their families, encouraging them to join 
activities that favor the process of dismissal.

Understanding the factors that influence 
workers’ involvement with actions leading to 
adaptation to the separation of work should 
be one of the premises of the management 
plan of the institutions. Failure to adapt to this 
phase can bring personal, family, social and 
even psychological suffering to the pre-retired 
individual, reflecting their well-being.

The aim of this research on retirement is 
to solidify scientific knowledge in the worker’s 
health area, promoting new research and as-
sertive resolution methods for the well-being 
of individuals. The strike occurred in the state 
of Paraná in the period of data collection shou-
ld be highlighted as a limitation of the study; 
however, the data obtained were relevant and 
consistent with the literature, thus reinforcing 
its scientific validity. 

REFERENCES 

1. Beard JR, Bloom DE. Towards a comprehensive 
public health response to population ageing. 

Lancet [internet]. 2015 Feb 14 [Cited 2017 Mar 
19]; 385(1): 658-661. Available from: http://
www.thelancet.com/pdfs/journals/lancet/
PIIS0140-6736(14)61461-6.pdf. doi: http://
dx.doi.org/10.1016/S0140-6736(14)61461-6 

2. Heide I, Rijn RM, Robroek SJW, Burdorf A, 
Proper KI. Is retirement good for your health? 
A systematic review of longitudinal studies. 
BMC public health [internet]. 2013 Dec 13 [Ci-
ted 2017 Mar 19]; 13(1): 1-11. Available from: 
https://www.ncbi.nlm.nih.gov/pmc/articles/
PMC4029767/. doi: 10.1186/1471-2458-13-
1180

3. Murakami E, Aranha VC, França CC, Benute 
GRG, Lucia MCS, Jacob FW. Ser nonagená-
rio: a percepção do envelhecimento e suas 
implicações.  Psicol hosp [internet]. 2014 
Dez [Citado 2017 Mar 19];  12(2):  65-82. 
Disponível em: http://pepsic.bvsalud.org/
scielo.php?script=sci_arttext&pid=S1677-
-74092014000200005&lng=pt&nrm=iso 

4. França CL, Murta SG, Iglesias F. Planejamento 
da aposentadoria: uma escala de mudança 
de comportamento. Rev bras orientac prof 
[internet]. 2014 Jun [Citado 2017 Mar 19]; 
15(1): 75-84. Disponível em: http://pepsic.
bvsalud.org/scielo.php?script=sci_arttext&pi
d=S1679-33902014000100009 

5. G1 Paraná. Professores de universidades esta-
duais do Paraná entram em greve [internet]. 
Disponível em:http://g1.globo.com/pr/parana/
noticia/2015/02/professores-de-universida-
des-estaduais-do-pr-entram-em-greve.html

6. Leis, decretos. Lei no 10.741, de 1 de outubro 
de 2003. Dispõe sobre o Estatuto do Idoso 
e dá outras providências. Diário Oficial da 
União, de 3 de outubro de 2003. Disponível 
em: http://www.planalto.gov.br/ccivil_03/ 
Leis/2003/L10.741.htm

7. Leis, decretos. Lei no.  8.213, de 24 de julho de 
1991. Dispõe sobre os Planos de Benefícios da 
Previdência Social e dá outras providências. 
Diário Oficial da União, de 3 de outubro de 
2003. Disponível em:  http://www.planalto.gov.
br/ccivil_03/leis/L8213cons.htm

8. Moreira JO. Imaginários sobre aposentadoria, 
trabalho, velhice: estudo de caso com profes-
sores universitários.  Psicol estud [internet]. 



208

ISSN: 1676-4285

Pissinati PSC, Haddad MCFL, Silva LMM, Gvozd R, Galdino MJQ, Mossaneis MA. Involvement of pre-retirees with actions 
favorable to retirement planning: an analytical study. Online Braz j Nurs [internet]. 2019Abr [cited year month day]; 17(2): 
202-209. Available from: http://www.objnursing.uff.br/index.php/nursing/article/view/5965

2011 Out/Dez [Citado 2017 Mar 19]; 16(4): 541-
55. Disponível em: http://www.scielo.br/
scielo.php?script=sci_arttext&pid=S1413-
-73722011000400005&lng=pt&nrm=iso&tln
g=en. doi: http://dx.doi.org/10.1590/S1413-
73722011000400005

9. Rabelo DF, Neri AL. Family configuration and 
physical and psychological health status in a 
sample of elderly. Cad saúde pública [internet]. 
2015 Jan/Abr [Cited 2017 Mar 19];  31(4): 874-
84. Available from: http://www.scielo.br/scielo.
php?script=sci_arttext&pid=S0102-311X20
15000400874&lng=en&nrm=iso. doi: http://
dx.doi.org/10.1590/0102-311X00087514

10. Carvalho CLS, Costa ISA, Pimenta RCA. A per-
cepção de servidores sobre o momento da 
aproximação de sua aposentadoria: o caso do 
Proderj. Reuna [internet]. 2013 Jul/Set [Cita-
do 2017 Mar 19]; 18(3): 21-4. Disponível em:          
http://revistas.una.br/index.php/reuna/article/
view/524/533 

11. França LHFP, Vaughan G. Ganhos e perdas: ati-
tudes dos executivos brasileiros e neozelande-
ses frente à aposentadoria. Psicol estud [inter-
net]. 2008 Abr/Jun [Citado 2017 Mar 19]; 13(2): 
207-21. Disponível em: http://www.scielo.br/
scielo.php?script=sci_arttext&pid=S1413-
-73722008000200002&lng=pt&nrm=iso&tln
g=pt. doi: http://dx.doi.org/10.1590/S1413-
73722008000200002

12. Zanelli JC. Processos Psicossociais, bem-estar 
e estresse na aposentadoria.  Rev psicol or-
gan trab [internet]. 2012 Dez [Citado 2017 
Mar 19]; 12(3): 329-40. Disponível em: http://
pepsic.bvsalud.org/scielo.php?script=sci_
arttext&pid=S1984-66572012000300007&lng
=pt&nrm=iso

13. França LHFP, Menezes GS, Siqueira AR. Plan-
ning for retirement: from the viewpoint 
of the street sweepers.  Rev bras geriatr 
gerontol [internet]. 2012 Oct/Dez [Cited 
2017 Mar 19]; 15(4): 733-45. Available from: 
http://www.scielo.br/scielo.php?script=sci_
arttext&pid=S1809-98232012000400012. 
d o i :  h t t p : / / d x . d o i . o rg / 1 0 . 1 5 9 0 / S 1 8 0 9 -
98232012000400012

14. Cho J, Martin P, Poon LW. Successful Aging 
and Subjective Well-Being Among Oldest-Old 

Adults. Gerontologist [internet]. 2015 [Cited 
2017 Mar 19]; 55(1): 132-43. Available from: 
https://academic.oup.com/gerontologist/ar-
ticle/55/1/132/574916/Successful-Aging-and-
-Subjective-Well-Being-Among. doi: https://
doi.org/10.1093/geront/gnu074

15. Jacob CS, Beuter M, Girardon-Perlini NMO, 
Timm AMB, Bruinsma JL, Mistura C. The care 
of elderly patients receiving pre-dialysis treat-
ment: a descriptive study. Online braz j nurs 
(Online) [internet]. 2016 Dec [cited 2017 Mar 
19]; 15 (4):713-723. Available from: http://www.
objnursing.uff.br/index.php/nursing/article/
view/5437 

16. Loureiro H,  Mendes A, Fernandes A, Ca-
marneiro A, Fonseca A, Veríssimo M, et al. A 
percepção da transição para a aposentadoria 
na perspectiva dos participantes do Reativa. 
Kairós gerontol [internet]. 2016 [Citado 2017 
Mar 19]; 18(19): 65-79. Disponível em: http://
revistas.pucsp.br/index.php/kairos/article/
viewFile/27247/19291

17. Juvenal VBS, Viana DNM, Vasconcelos TC, San-
tos J. Trabalho e aposentadoria: percepção de 
professores em situação de pré-aposentadoria. 
Rev Eletron fainor [internet]. 2015 Jan/Jun 
[Citado 2017 Mar 19]; 8(1): 250-72. Disponível 
em: http://srv02.fainor.com.br/revista/index.
php/memorias/article/view/377

18. Soares DHP, Luna IN, Lima MBF. A Arte de 
aposentar-se: programa de aposentadoria para 
policiais federais. Estudos interdisciplinares do 
envelhecimento. [internet]. 2010 [Citado 2017 
Mar 19]; 15(2): 293-31. Disponível em: http://
www.seer.ufrgs.br/index.php/RevEnvelhecer/
article/view/12706/11482

19. Bressan MALC, Mafra SCT, França LHFP, Melo 
MSS, Loretto MDS. Retirement well-being: what 
does this mean to federal civil servants? Rev 
bras geriatr  gerontol [internet]. 2013 [Cited 
2017 Mar 19]; 16(2): 259-27. Available from: 
http://www.scielo.br/scielo.php?script=sci_
arttext&pid=S1809-98232013000200006&ln
g=pt&nrm=iso&tlng=en. doi: http://dx.doi.
org/10.1590/S1809-98232013000200006

20. Foster L, Walker A. Active and Successful Aging: 
A European Policy Perspective. Gerontologist 
[internet]. 2015 [Cited 2017 Mar 19]; 55(1): 83-



209

ISSN: 1676-4285

Pissinati PSC, Haddad MCFL, Silva LMM, Gvozd R, Galdino MJQ, Mossaneis MA. Involvement of pre-retirees with actions 
favorable to retirement planning: an analytical study. Online Braz j Nurs [internet]. 2019Abr [cited year month day]; 17(2): 
202-209. Available from: http://www.objnursing.uff.br/index.php/nursing/article/view/5965

90. Available from: https://academic.oup.com/
gerontologist/article/55/1/83/570558/Active-
-and-Successful-Aging-A-European-Policy. doi: 
https://doi.org/10.1093/geront/gnu028

All authors participated in the phases of this publication 

in one or more of the following steps, in according to 

the recommendations of the International Committee 

of Medical Journal Editors (ICMJE, 2013): (a) substantial 

involvement in the planning or preparation of the 

manuscript or in the collection, analysis or interpretation 

of data; (b) preparation of the manuscript or conducting 

critical revision of intellectual content; (c) approval of the 

version submitted of this manuscript. All authors declare 

for the appropriate purposes that the responsibilities 

related to all aspects of the manuscript submitted to 

OBJN are yours. They ensure that issues related to the 

accuracy or integrity of any part of the article were 

properly investigated and resolved. Therefore, they 

exempt the OBJN of any participation whatsoever in any 

imbroglios concerning the content under consideration. 

All authors declare that they have no conflict of 

interest of financial or personal nature concerning 

this manuscript which may influence the writing and/

or interpretation of the findings. This statement has 

been digitally signed by all authors as recommended 

by the ICMJE, whose model is available in http://www.

objnursing.uff.br/normas/DUDE_eng_13-06-2013.pdf

Received: 03/19/2017 
Revised: 09/18/2018 
Approved: 09/18/2018


